
 

Good Labour Employment Agency 

 List of Service Fees
＊（Sample） 

Licence No.：2021XXX                                                                              

Service Users Service Items Service Content 
Amount 

（MOP） 

Employer 

Employment 

Agency Activity 

Recruitment of Resident 

Employees（Each） 
XXX 

Recruitment of Non-resident 

Employees（Each） 

XXX 

Support Services 

Handling the Employment Permit 

Application 

XXX 

Handling the Procedures for the 

Non-resident Worker’s 

Identification Card Application 

XXX 

Handling the Procedures for 

Cancellation of the Non-resident 

Worker’s Identification Card 

XXX 

Assisting the Employee to Travel to 

Work Place 

XXX 

Assisting the Employee to Return 

to Place of Residence 

XXX 

Resident 

Employee 

Employment 

Agency Activity 
Job Referral（Each） 

XXX 

Support service 
Assisting the Employee to Travel to 

Work Place 

XXX 

Non-resident 

Employee 

Employment 

Agency Activity 
Job Referral（Each） 

XXX 

 

 

 

 

________________________________________________________________________________ 

＊ Please pay attention to “Notes” when charging fees (see Articles 28 and 29 of Law No.16/2020 (Employment Agency Activity Law)). 

 

Notes  

1 .  Th e se rv ice  fee  charged  to  the  emp lo yer  sh al l  no t  exceed  the  amount  speci fi ed  in  the  l i s t  o f  servi ce  

fees .  

2 .  Th e to t a l  amount  o f se rv ice  fee  charged  to  an  emplo yee  sh al l  no t  exceed  50 % o f  the  f i r s t -month’s  bas ic  

remun erat ion  s t ipu lat ed  in  the  l abour  cont ract .  

3 .  In  the  case  o f  a  non -res iden t  emplo yee  whose s t ay permi t  p er iod  h as  expi red  and  a  new s t ay permi t  i s  

app l ied  fo r  b y the  curren t  emplo yer,  no  servi ce  fee  shal l  be  ch arged  to  th e  non -res iden t  emplo yee .  



4 .  Th e servi ce  fee  ch arged  to  the  emp lo yee  can  on ly b e  co l l ec ted  f ro m the  emplo yee a t  on e t ime  60  days  

a ft er  th e  es tab l i sh ment  o f  t he  l abour  r e la t ion ,  ho wever,  i f  the  durat ion  o f  the  lab our  re l a t ion  i s  l e ss  th an  

60  days ,  th e  servi ce  fee  can  be co l l ec ted  f ro m the emplo yee a t  one t ime on  th e  dat e  o f  te rminat ion  o f  

the  l abour  re la t ion .   

5 .  Wh en co l l ect in g the  servi ce  fee ,  th e  emplo yment  agen cy sh al l  i s sue a  r eceip t  in  dupl icate ,  wi th  the  

emplo yment  agency and  th e  servi ce  user  keep in g one  cop y respect ively ;  th e  r eceip t  mu st  b e  kep t  fo r  3  

year s  f ro m th e i ssu e dat e .  

6 .  In  the  case  o f th e  servi ce  use r  whose l abour  cont ract  i s  un i l a te ral ly  te rminated  dur in g the  probat ion  

per iod ,  th e  emp lo ymen t  agency sha l l  r e fund  or  r educe th e  50 % se rv ice  fee  charged  to  th e  se rvice  u se r  

who se l abour  cont ract  i s  un i la t eral ly  te rminated ;  the  re l evant  amount  sh al l  b e  re turn ed  wi th in  3  days  

a ft er  th e  emplo yment  agen cy receives  th e  no t ice  o f r e fund  or  r educt ion .  

7. I f  a  non-res iden t  fa i l s  to  apply for  o r  ob tain  an  emplo yee’s  s tay p ermi t  due  to  per sonal  r eason ,  th e  

emplo yment  agen cy sh al l  re fund  or  r educe th e  50% servi ce  fee  ch arged  to  th e  emplo yer ;  th e  r e l evant  

amount  shal l  b e  r e turn ed  wi th in  3  days  a f te r  the  emplo yment  agen cy receives  the  no t ice  o f re fund  or  

reduct ion .  


